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States and the federal government 
continue to pass laws that provide relief 
in light of the challenges that the coro-
navirus pandemic has created in vari-
ous areas of life. Specific to the area of 
employment, a variety of new laws and 
guidance provide both options for relief 
and obligations for employers that spon-
sor health and retirement plans for their 
employees.

Before we discuss what’s new, here 
is a brief reminder of the relief that has 
expired and is no longer available:

• Coronavirus-related distributions 
from a qualified retirement plan; and

• Coronavirus-related loans from a 
qualified retirement plan.

Coronavirus-related distributions were 
available until Dec. 31, 2020, and corona-
virus-related loans were available until 
Sept. 22, 2020. Employers that offered 
either or both of these options through 
the qualified retirement plan that they 
sponsor must draft plan amendments. 
Plan sponsors have until the end of the 
first plan year beginning on or after 
Jan. 1, 2022 to make these amendments 
(governmental sponsors have until 2024). 
Similarly, plan sponsors that suspend-
ed required minimum distributions for 
2020, and that suspended repayment for 
outstanding loans from qualified plans in 
2020, have until the end of the first plan 
year beginning on or after Jan. 1, 2022 to 
make necessary amendments (govern-
mental sponsors have until 2024).

Now on to what’s new:

Flexibility for section 125 plans
In recent weeks, new laws and guidance 

provide options for employers that spon-
sor a section 125 plan to increase flexibili-
ty of the plan’s provisions.

Employers that sponsor section 125 
plans have the option to increase the grace 
period to use funds in a health flexible 
spending arrangement (FSA) or depen-
dent care assistance program (DCAP) for 
up to 12 months after the end of the plan 
year or to increase the carryover limit to 
include all or part of the unused funds in 
an employee’s FSA or DCAP account. An 
employer can also raise the amount that 
an employee can exclude from income 
through DCAP from $5,000 to $10,500, 
and for taxpayers who are married filing 
separately, from $2,500 to $5,250.

New guidance also gives employers the 
option to permit employees to make pro-
spective elections or revocations to pay for 
group health plan premiums on a pre-tax 
basis in 2021, even if the employee would 
not otherwise be entitled to make such an 
election under the law.

Employers that want to implement 

these increased limits, flexibility for 
elections, grace periods, or carryovers will 
need to amend their section 125 plans. It 
is also important for employers to work 
with their third-party administrators and 
their insurers, if employers choose to al-
low additional elections for insured health 
benefits, to ensure that they are on board 
to carry out requested changes.

Premium assistance for COBRA 
coverage

During the period from April 1 until Sept. 
30, 2021, assistance-eligible individuals 
will receive a 100 percent subsidy for group 
health plan coverage continued through 
the Consolidated Omnibus Budget Recon-
ciliation Act of 1985 (COBRA).

The term “assistance-eligible individual” 
means, with respect to COBRA coverage 
during the aforementioned period, an indi-
vidual who is eligible to elect COBRA cov-
erage for any reason other than voluntary 
termination of employment and who elects 
to continue group health plan coverage 
through COBRA.

Employers can also choose to allow as-
sistance-eligible individuals to enroll in dif-
ferent employer-sponsored coverage at the 
time that the individual elects to continue 
group health plan coverage under COBRA 
as long as certain requirements are met.

COBRA generally applies to employers 
that employed 20 or more employees in the 
prior year. Employers that sponsor group 
health plans that are covered by COBRA 
should take time to understand this new 

subsidy’s mechanics to ensure that their 
group health plans are in compliance. 
This includes adhering to specified and 
detailed requirements to provide notice 
to assistance-eligible individuals and 
ensuring that compliance with the relief is 
administered in light of rules and guidance 
regarding the outbreak period extensions 
for COBRA coverage.

Relief for pension plans
There is new relief for both single and 

multiemployer pension plans. For single 
employer plans, the relief includes spread-
ing the amortization period for funding 
shortfalls from seven years to 15 years. For 
multiemployer plans, this includes estab-
lishing a funding assistance program for 
plans in critical and declining status.

As we head into the second quarter of 
2021, there is a lot to think about for em-
ployers that sponsor or participate in qual-
ified retirement plans and group health 
plans. Although some of the new laws 
merely provide options, others implement 
new obligations, making it as important as 
ever to stay on top of plan management.
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COMPLIANCE CORNER

Gabrielle Hansen

COMMENTARY

DJC
SEE YOUR AD HERE  |  CALL 503.802.7232 FOR MORE INFO

MAKE IT

DJC PUBLIC NOTICE

www.djcoregon.com/makeito�cial

Public notices, like those published in the DJC newspaper and online at 
www.djcoregon.com, are a critical source of information for citizens. 
They make our governing bodies more transparent, and they enable 
citizens to learn about a variety of court-related actions, government 

activities and private sector business.

For more information, contact
Michelle Ropp at 503.802.7205 • bids@djcoregon.com

DJC’s exclusive focus on Oregon’s built environment offers � rms unique opportunities to reach in� uential 
developers, architects, engineers and builders. DJC’s integrated platform includes print, digital and in-person 

opportunities. Promote your product or service within the context of a well-respected resource. 

Call 503.802.7232 and ask how DJC can help you reach your marketing goals.

For advertising information, please contact Bill Beyer at 503-802-7232

BUSINESS DIRECTORY

TARGET YOUR AUDIENCE
DJC Oregon reaches 7,000 influential  

DEVELOPERS, ARCHITECTS, ENGINEERS, 
and BUILDERS as well as key LEGAL 

and FINANCIAL readers. 

For more information, call 503.802.7232
or email sales@djcoregon.com 

Providing the best in quality 
aerial images since 1995

SkyShots Aerial Photography
503-492-9301 • sky-shots.com

Steve Taylor
Phone: 541-220-0084

Fax: 541-981-5120
OR CCB# 163467

Email: Steve@
StandardConcreteConstruction.com

Product #: 22607033

Order #: 11648216

Run date(s): 112118

Size: 2.375 in. x 2.75 in.

When the Dept of Defense needs a pump station they 
choose Taylor Packaged HDPE No Leak Lift Stations

•  Muni 104, 105 and 106 Waste Water Stations offer 
the EZZ-VACTM system for safe and easy suction 
cleaning of deep wet wells.

•  Pump stations are packaged for ease on installs. 
Includes pumps, hatches, vents, controls, 
standoffs & brackets.

• We offer HDPE, Fiberglass or Concrete Wet Wells
•  We build Valve Vaults with internal piping preset 

as part of our package.

From government agencies to private developers we 
can ful� ll your waste water pump stations requirements. 
Oregon DEQ Lic #35690 CA General Engineering License

www.taylorpumpstations.com
taylorpumpstations@gmail.com

503.802.7217

Employee benefits: Some relief has expired, but new options exist


